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Uskudar Life Meaning and Goals Scale Validity and Reliability Studies

Abstract

Aim: One of the important factors that cause stress today is aimlessness. Determining the meaning
and purposes of life has an impact on both the mental and physical health of the individual. Two
types of values are mentioned as tool values and purpose values. Measuring the life goals to include
these values is seen as important for determining the life goal skills of individuals. Hence, it is aimed
to measure meaning and purpose and to measure perceptions about it. Materials and Methods: This
study aimed to carry out validity and reliability studies of the Uskudar Life Meaning and Goals
Scale (USLIFE). The sample consisted of 1026 people from Turkey. Factor analysis revealed that the
scale consists of seven factors. Results: The first factor “Abstract Meaning Skill” explains 14.59%
of the variance, the second factor “Skill to Delay of Gratification” 10.31% of the variance, the third
factor “Concrete Meaning Skill” 8.97% of the variance, the fourth factor “Internal Control Skill”
5.53% of the variance, the fifth factor “Medium- and Long-Term Planning Skill” 4.60% of the
variance, the sixth factor “Belief in Death” 4.39% of the variance, and the seventh factor “Ego Ideal
Perception™ explains 3.87% of the variance. The seven-factor structure consisting of 28 items in
total explained 52.28%. In addition, seven factors confirmed the USLIFE in the confirmatory factor
analysis. Goodness-of-fit values were found to be acceptable. The Cronbach’s alpha value of the
scale was found to be 0.74. Conclusion: A valid and reliable scale, named “USLIFE.” has emerged.
This scale measures people’s life goals skills and is graded in the five-point Likert type between
“completely agree” and “never agree.”
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Introduction experience conflict. Thus, in order for the
values to bring happiness, the person is
expected to adopt values that are compatible
with the person and the society in which
he lives, which eliminates conflict or

incompatibility within himself.[!

One of the important factors that cause
stress today is aimlessness. Determining
the purposes of life has an impact on
both the mental and physical health of the
individual. Tt is important to create goals

worth living for in psychology. Values
that bind people to life, and values are the
course of life goals.

Values guide our behavior and we try to
understand others in line with values. Values
are common concepts accepted by society as
a whole.l"! It is also expressed as a cognitive
representation of needs.*¥ Although their
behavior can be directed, it guides how
people behave as high-level structures that
do not depend on the situations that exist
at the time.**! In this context, if the person
has adopted a value that contradicts himself,
he does not conform to himself and may
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Moral reasoning has an important place
in one’s decision-making. This type of
reasoning includes three degrees. The most
basic is that the person determines their
decisions by considering the recent results.
In this type of decision-making, the
individual aims to save the existing day
by considering his comfort at the moment.
Average  Moral reasoning  includes
social order, responsibility, and abstract
thinking. The third species is based on
more advanced thinking and aims to be
altruistic, fair, and not to harm others.

Today, many researches are carried out
on the value system of young individuals
focusing on academic success.”!!l In these
researches, business life, perspectives on
life, tolerance to differences, marriage, and
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family life perspectives are examined and it is discussed
whether values are fully formed in young people.l'>!!
However, studies have been found that emphasize that the
value system has evolved into the online value system with
the effects of social media.l!*!"!

When the field article is examined, intelligence quotient
(IQ) is considered important for scientific gain, emotional
quotient (EQ) is considered important for life gain, and it is
stated that EQ is learnable.l'” As a science aimed at gaining
life, positive psychology operates based on people’s own
will, purposes, and values in the society in which they live
and supports the EQ of people with a high 1Q.""" Thus,
individuals with individual consciousness with EQ, which
translates values into gains, can make sense of the society
they live in from a spiritual point of view, regardless of the
brain—mind spiral.

On the other hand, if anomie (normlessness) occurs in a
society, social conflicts occur. This is due to the need for
each individual to continue their life depending on the
society. This demonstrates that values are vital and need
to be supported with EQ.I'™! Accordingly, EQ affects life
goals and psychological well-being along with values.

Although the fact that individuals who are committed
to the purpose they think that they can achieve their
goal and they want it indicates a saturated life, it is not
a guarantee of purely psychological well-being.***?! In
one study, it was investigated which types of life goals
lead to increased or decreased individual well-being,
and the objectives are divided internally and externally.
Accordingly, the purposes such as contribution to society,
individual development, interpersonal communication, and
physical well-being are “internal;” popularity, influence,
and wealth are “external” purposes. In the research, it
was found that internal objectives have a high level of
self-esteem and self-realization from the parameters of
individual well-being and positive, negative relationship
with depression and anxiety. When the effect of external
purposes on individual well-being was examined, a
negative relationship emerged.”?! Subsequent research
supported these results.

However, psychometric scales are also needed to measure
the existing situation in determining values and life goals.
When the measurement tools are examined, it is noted
that the number of scales that can measure the life goals
that take into account the cultural values of our country
is descendent. When the field is examined, the Life Goals
Scale (LGS) developed by Ilhan in 2009 is found. The
scale of seven-point Likert consisting of 47 items consists
of two upper factors and has nine sublevels; the internal
coefficients of consistency of LGS are in the range of
0.74-0.90 for subdivisions and, when looking at the upper
dimensions, are set at 0.85 for the inner and 0.77 for the
external.*¥]

On the other hand, there is a “LGS” in Scales of
Psychological Well-Being, which was developed by
Ryff in 1989 and adaptation to Turkish by Akin in 2008,
consisting of a combination of six scales.”>?! For the
scale of six-point Likert, which has 14 expressions of each
dimension and consists of 84 items, the reliability of the
subscale of life purpose, i.e., the coefficient of internal
consistency, was found to be 0.90. A study by scale found
that as adolescents’ self-esteem levels rise, their life
purpose and positive relationships with others increase.”?"!

Another scale, “Adolescent Form of Determining Life Goals
in the Context of Positive Psychotherapy (PPYABO),”
was developed by Eryilmaz in 2010 in the context of
positive psychotherapy and on high school students.?!
The measuring tool is used to determine the life goals of
adolescents in different departments and is rated as type of
four-point Likert. The scale consists of three dimensions:
success (career) objectives, relationship objectives and
body (sensation) objectives, and Cronbach’s alpha value of
all sizes ranges from 0.68 to 0.85. In later years, the scale
was also valid and reliable for university students by the
researcher.?”)

In addition, the “LGS” developed by Aydiner in 2011,
consisting of 31 items and 5 dimensions, is found in the
literature.*® Validity and reliability studies are shown to
be “Personal Development,” “Funds Gain,” ‘“Physical
Appearance,” “Social Responsibility,” and “Individual
Awareness.” LGS five-point Likert (none, some, partly,
much, and very much) types and contains plain expressions.

Tarhan (2015) refers to two types of values as tool
values and purpose values, and therefore, the necessity of
establishing measuring instruments to cover this context
has arisen. Objective values indicate more abstract
objectives in a person’s life. Tool values are a way to
achieve their goals in the life of the person. Although the
objective values can be classified in themselves, they have
virtues such as love, trust, being compassionate, enjoying
doing goodness, having social boundaries, being honest
and fair, being tolerant and peaceful, and sharing. Tool
values are values that eliminate negative emotions such
as being organized, congratulating success, saying nice
words, showing relaxing, and relaxing qualities that are
appropriate by others, trying to do the job, being canny,
being soft and flexible in the face of situations, being polite
to people, and making appropriate comments that are not
considered wrong. On the other hand, considering that
values are universally and culturally divided, it is clear that
the values of this means and purpose will vary from culture
to culture and even from nation to world. From this point
on, measuring the life objectives to include these values is
seen as important for determining the life goals skills of
individuals.

When the field of young generations in our country and
abroad is examined, research on generations and values
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abroad does not reflect our country. Accordingly, it is
stated that differences are arising from socioeconomic
and cultural conditions in our country and even these
differences are observed from school to school.*!! In fact,
a study has found that people born in 1981 and beyond in
our country have different expectations in terms of their
career prospects than people in other countries.**

For this reason, it is seen that the scales of life objectives
with limited dimensions are developed or adapted with
scales aimed at measuring values in different fields such
as work life, school life, and family life in our country to
understand individuals at the micro-level.’>34

With this research, it is aimed to develop the
multidimensional Uskudar Life Meaning and Goals
Scale (USLIFE), which covers the objectives and tool
values in question and is aimed at determining the life
goals of the person.

Materials and Methods

The ethics committee approval has been obtained from
the Uskudar University Noninterventional Research Ethics
Committee (61351342/April2021-27).

USLIFE was built up from people aged 15 and over for
validity and reliability studies. In this context, the sample
of the study was established from 1026 people over the
age of 15 reached through the Internet throughout Turkey.
Since scale development studies will be carried out, various
opinions indicated in the field have been examined for the
suitability of the data set for factor analysis. Accordingly,
there is an opinion that the sample size can be between 100
and 250. Or it may be at least five to ten times the number
of items in the scale.’3

Considering that the scale consists of 28 items in the study,
the number of 1026 samples is quite sufficient. In addition,
68.3% of the 1026 participants were women and 31.7%
were men. When the age distributions are examined, the
youngest of the participants is 15, the eldest is 71, and the
average age is 33.

Measurement instruments
Uskudar Benevolance and Malevolance Scale

The Uskudar Benevolance and Malevolance Scale
(USBEMA) consists of 35 items and 2 factors, developed
by Tarhan and Tutgun-Unal.®”! The first factor “Purpose
Oriented” explains 35.2% of the variance and the second
factor “Process Oriented” 7.9% of the variance and 35
items in Total scale explains 50.6% of the variance. In
addition, two factors confirmed the USBEMA in the
confirmatory factor analysis (CFA) (Chi-square/degrees of
freedom: 3.38; RMSEA: 0.06; NFI:0.93; NNFI: 0.93; CFI:
0.96; GFI: 0.93; AGFI: 0.86). The internal consistency
coefficient (o) of the scale was found to be 0.92. It has
been developed to measure benevolence and malice toward

purpose and process, and it is to measure honesty, keeping
one’s word, accountability, taking shelter in a transcendent
power, empathy, being able to love and benevolently,
patience and suffering, virtuousness, and concern for fair
and equitable sharing. In the criteria validity study of
USLIFE developed in this study, it was used considering
that it may be associated with USLIFE.

Uskudar Life Meaning and Goals Scale

For the USLIFE validity and reliability studies, expert
opinions were first obtained by generating a pool of items,
and then, the content validity of the scale, structure validity
with factor analysis, the discriminant validity analysis, and
internal consistency reliability were made.

As a result of the examination of the article field of the
material pool of the scale, it was built with the headings
“Tangible Semantic Skills,” “Belief in Death,” “Skill
to Delay of Gratification,” “Abstract Semantic Skill,”
“Internal Control Skill,” “Medium- and Long-Term
Planning Skills,” and “Perception of Ego Ideal” and items
were produced within the scope of the objectives and tool
values related to the subject under these headings. Thus, an
expert opinion inventory of the scale consisting of 28 items
was built and presented to the opinions of six experts.
To evaluate the candidate items in the expert opinion
inventory, the options “Item is appropriate to remain on the
scale,” “Item may remain on the scale but is unnecessary,”
and “Item is not appropriate to remain on the scale” are
included. To include interdisciplinary opinion, the expert
pool was composed of two academicians from each of the
fields of psychology and psychiatry and two experts from
communication sciences, and the inventories were sent to
the experts via E-mail. Subsequently, with the help of the
formula proposed by Miles and Huberman, the compliance
rates of the items were calculated.?®!

Compliance rates are calculated using the ratings in the
inventory for each item. Accordingly, it was noted that
the relevant article did not descend below 0.80 by scoring
between 0 and 1. In addition, in line with the opinions of
the experts, the articles were reviewed and arranged in
terms of spelling and grammar.

The 28-item candidate scale was rated from the lower level
of “I do not agree at all” to the “I agree at all” level in
the type of Likert without the article being eliminated after
expert opinions and distributed to the participants via an
online survey according to the principle of voluntariness
in March 2021. After the data collection phase, the
Explanatory Factor analysis (EFA) phase was started.

EFA is often applied as one of the statistical calculation
techniques performed following a large number of
variables within the scope of the structural validity of
scale development. Bartlett test and Kaiser—Meyer—
Olkin (KMO) test specified in the literature were applied
to determine whether the data collected before EFA were
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made met the conditions of factor analysis. KMO is rated
as “excellent” to be 0.90 or above, “very good” to be in the
range of 0.80—0.89, “good” to be in the range of 0.70-0.79,
“medium” in the range of 0.60-0.69, “weak” in the range
of 0.50-0.59, and less as “unacceptable.”B? In addition, the
value of Bartlett sphericity is expected to make sense.

With EFA, which is made during the construction validity
phase of the scales, the factor, in other words, the
number of dimensions can be determined and self-worth
statistics (eigenvalue) are used for this purpose. According
to self-worth statistics, factors whose value is usually
equal to or higher than 1 are taken into account.* If it
is desired to create a distinction based on the subject, the
researcher can determine the number of factors manually
by empirical. It is ideal when the variance rate revealed by
the factor analysis varies between 40% and 60% in social
sciences. On the other hand, correlation values are looked
at in the relationship of factors with each other and total in
the building validity studies of the scale. When interpreting
correlation values, while the range of 0.30-0.70 is
“medium,” it is stated that it indicates a “high” relationship
above 0.70 and a “weak” relationship below 0.30.1!

Differentiation validity studies are carried out to determine
whether the items on the scales of the property to be
measured are suitable and the item differentiation index
is calculated. Accordingly, the answers given to each
question are sorted as points and 27% of the upper group
and subgroup are taken and the difference between the
two groups is looked at by independent group #-test. The
results reinforce the validity of studies by giving an idea
of the internal consistency of the scale. Cronbach’s alpha
coefficients were calculated by analyzing the internal
consistency of the item according to the item variances
during the reliability studies phase. As a result of the studies,
the validity and reliability of the USLIFE were revealed.

Implementation

Data collection was carried out from May 1 to 7, 2021,
according to the principle of voluntariness through an
online survey. The study group consisted of all individuals
aged 15 and elder through randomly selected sampling.
USBEMA and USLIFE were applied online to the
participants. An average of 15 min to complete the applied
survey was enough.

Data analysis

The USLIFE was divided into data sets for validity and
reliability studies, and explanatory factor analysis (EFA),
discrimination calculations, and reliability studies were
carried out within the scope of structure validity on the
510-sample section. CFA was applied to the 516-sample
section. In the discrimination validity studies, 27% of the
upper group and subgroup were taken and the difference
between the two groups was looked at by independent
group t-test. The reliability coefficient of scales is

determined by the value of Cronbach’s alpha. SPSS 26.0
statistical program was used for all validity and reliability
analyses. In addition, the AMOS program modeled for
the interrelationship and compatibility of dimensions and
calculated the value of goodness of fit (Chi-square/release
value, RMSEA, NFI, NNFI, CFI, GFI, and AGFI).

Results

Validity and reliability studies of the Uskudar Life
Meaning and Goals Scale

In this part of the study, evaluations were made for the
USLIFE. Content validity of the scale, structure validity,
discrimination validity, CFA, and reliability studies are
contained within.

Content validity

USLIFE item pool was created from 28 items in the
first stage and presented to expert opinions. Items were
examined by six experts accompanied by an expert opinion
inventory to include interdisciplinary opinions. After that
inter rater reliability were calculated. Accordingly, the study
looked at a compliance rate of 0.80 and found it appropriate
that all 28 items remained on a draft scale. Thus, EFA was
performed on 510 people of the data obtained by applying
the 28-point draft scale to 1026 participants.

Structure validity-explanatory factor analysis

While AFA was made to determine the factor formation of
the USLIFE, KMO coefficient and Bartlett sphericity test
were examined whether the collected data complied with
the factor analysis requirements. Accordingly, the KMO
coefficient value was found to be 77.7. Bartlett sphericity
test result found significant (X* = 3146,715, SD: 3.78,
P = 0,000). Results showed the appropriateness of the data
for factor analysis. In this direction, factor analysis was
started with the 28-point draft scale obtained after expert
opinions. After EFA was made, it was understood that it was
in a seven-factor structure, since the self-worth (eigenvalue)
was greater than 1 for the USLIFE. Accordingly, the highest
0.86 and lowest 0.45 for 28 items' factor loads were found.
The explained variance rate was found as 52,288, which
was to be understood to be acceptable. The eigenvalue of
the factors in the structure that occurs as seven factors and
the variance ratio explained are given in Table 1.

As shown in Table 1, the explanatory variance rate of the
factor with equity of 4.08 is 14.59%. The variance rate of
the second factor with an eigenvalue of 2.88 - 10.31%,
the variance rate of the third factor with equity of 2.51
is 8.97%, the variance rate of the fourth factor with an
eigenvalue of 1.55 - 5.53%, the variance rate announced
by the fifth factor with equity of 1.28 - 4.60%, the variance
rate of the sixth factor with equity of 1.23 - 4.39%, and the
variance rate of the seventh factor with equity of 1.08 is
3.87%. The total variance rate was found 52.28%.

The Journal of Neurobehavioral Sciences | Volume 9 | Issue 2 | April-August 2022 61



Tarhan and Unal: Uskudar life meaning and goals scale studies

Another method is the screen pilot test for consider to
determine the number of factors. The number of factors is
determined by the changes in the points of slopes. The line
chart of USLIFE, which appears to be seven-dimensional,
is located in Figure 1.

After determining the number of factors, item factor loads
were examined, the factor load value of the items was
checked according to the conformity of the lower segment
point to 0.44, and the factor structure was released.
Accordingly, the item factor loads of the scale in the
seven-dimensional structure are given in Table 2.

When the item factor load values were examined, the
item load values of the seven-factor structure of the
scale received appropriate values. Item factor load values
were found to be highest 0.815 and lowest 0.447. In the
next stage, the contents of the items are examined and the
factors are given names.

Item sequences were taken into account when naming
dimensions and the dimensions were reordered. Accordingly,
the 11%, 19% 20", 227 237 and 28" items have formed
the first dimension and the items are evaluated in terms
of content and the dimension is called “Abstract Meaning
Skill.” The 8", 9% 10% and 17" items formed the second
dimension. When the contents of the items are examined,
it is understood that it is related to the “Skill to Delay of
Gratification.” The 1%, 2", 4" and 26" items constitute the
third dimension and are called “Tangible Semantic Skills.”
The 12®, 13™ 14% and 15" items constituted the fourth

Scree Plot

Eigenvalue

12 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28

Component Number

Figure 1: Screen pilot of USLIFE. USLIFE: Uskudar Life Meaning and
Goals Scale

Table 1: Factor structure and explained variance rate

USLIFE Eigenvalue Variance Cumulative variance
1% dimension 4.08 14.59 14.59
2" dimension 2.88 10.31 24.90
3 dimension 2.51 8.97 33.87
4" dimension 1.55 5.53 39.41
5" dimension 1.28 4.60 44.01
6" dimension 1.23 4.39 48.40
7% dimension 1.08 3.87 52.28

USLIFE: Uskudar Life Meaning and Goals Scale

dimension. By examining the contents, the dimension
is called “Internal Control Skill.” The 3% 16", 18" and
27% items constituted the fifth dimension. Dimension is
called “Medium- and Long-Term Planning Skills.” The 5%,
6", and 7" items constituted the sixth dimension, and when
their contents were examined, it was found to be related to
the “Belief in Death.” Items 21, 24, and 25 constitute the
seventh dimension. By examining the contents of the items,
the dimension is called “Ego Ideal Perception.”

On the other hand, in addition to building the items with
positive expressions, some items should be recoded and
evaluated in reverse code. Accordingly, it was found properly
to evaluate the items of 1, 2, 5, 4, 5, 8, 9, 10, 12, 13, 14, 15,
17, 19, 20, 21, 23, 24, 25, 26, and 28 with reverse coding,
and the items of 3, 6, 7, 11, 16, 18, 22, and 27 with direct
coding on the scale. Respondents to the statements in the
measurement tool will be scored by selecting the participation
frequency statement rated from the “I do not agree at all”
subfrequency level to the “agree at all” top frequency level
(I do not agree at all: 1 point, totally agree: 5 points). In the
next stage, the relationship of dimensions was examined and
is shown in Table 3. When Table 3 is examined, it is seen that
a correlation test is performed to understand the relationship

Table 2: Factor load values of Uskudar Life Meaning
and Goals Scale items
Item number F1 F2 F3 F4 FS F6 F7
M20 0.86
MIll 0.74
M19 0.74
M23 0.57
M22 0.53
M28 0.45
M9 0.73
M8 0.71
M10 0.66
M17 0.50
Ml 0.77
M4 0.72
M2 0.69
M26 0.50
M13 0.70
M14 0.62
MI5 0.56
M12 0.45
M27 0.74
M18 0.54
M3 0.51
M16 0.46
M6 0.70
M5 0.63
M7 0.57
M21 0.62
M24 0.59
M25 0.49
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of dimensions with scale total. According to Pearson
correlation coefficients, it was concluded that dimensions are
moderately associated with the sum of scale (» > 0.30).

Discriminant validity

At this stage, item discriminant validity studies were carried
out to determine whether the items on the scale measured
the desired property. Data collected from 137 participants
were sorted from large to small and difference tests were
applied to data in the upper 27% and subgroups of 27%.

When Table 4 is examined, the results were found to be
significant, and it was concluded that the USLIFE was a
scale that measured the desired characteristics [Annexure 1].
Accordingly, the top score from the USLIFE is 140 and
the minimum score is 28. The average score with 1026
participants was 104.

Convergent validity

At this stage, the relationship between the USBEMA and
USLIFE, which is thought to be related to the validity
of the criteria, has been tested. As shown in Table 5, a
positively significant relationship was found.

Reliability studies

The Cronbach’s alpha internal consistency coefficient of the
scale was calculated in the scope of USLIFE’s reliability
studies and the Cronbach’s alpha coefficient of the 28
items, which constitute USLIFE, was found to be 0.73. The
resulting values showed an acceptable level of reliability of

the scale. Thus, a valid and reliable “USLIFE” emerged.
The internal consistency calculations of the USLIFE by
dimensions and the scale total are in Table 6.

As shown in Table 6, the total Cronbach’s alpha value was
found 0.74 in the USLIFE which showed an acceptable
degree of reliability. When the subscales were examined,
the Cronbach’s alpha value was found to be the lowest 0.54
and highest 0.75. Thus, the values taken by the dimensions
also demonstrated acceptable reliability.

Confirmatory factor analysis

The goodness-of-fit values were tested by performing CFA
with data set of 516 people following internal consistency
coefficient calculations of factors and USLIFE total within
the scope of structure validity of USLIFE, the relationship
of factors with scale, and discriminant validity and
reliability studies.

The model resulting from CFA performed in the AMOS
program is given in Figure 2. Accordingly, the dimensions
revealed by EFA are statistically verified and the results are
in Table 7. Table 7 shows the goodness-of-fit index values
of the USLIFE. Ki-square/release value according to the
findings obtained in the validating factor analysis was found
to be 3.38, RMSEA: 0.068, NFI: 0.93, NNFI: 0.93, CFI: 0.96,
GFI: 0.93, and AGFI: 0.86. Thus, it is seen that these values
meet the acceptable goodness-of-fit index values. It has been
concluded that the USLIFE is verified by seven factors.

Table 3: Relationship of dimension to Uskudar Life Meaning and Goals Scale

Subscale/ Tangible Beliefin  Skill to Postpone Intangible Internal Medium- and Long-Term Ego Ideal

scale Semantic Skills Death Satisfaction Semantic Skills Control Skills Planning Skills Perception

USLIFE 0.45 0.43 0.46 0.72 0.57 0.30 0.55

USLIFE: Uskudar Life Meaning and Goals Scale

Table 4: Uskudar Life Meaning and Goals Scale’s discrimination validity

Scale/dimensions Group n X SD df t P

Tangible Semantic Skills Upper group 137 17.98 1.59 272 41.88 0.00
Lower group 137 9.68 1.68

Belief in Death Upper group 137 13.53 1.18 272 42.85 0.00
Lower group 137 6.60 1.47

Skill to Postpone Satisfaction Upper group 137 18.26 1.10 272 38.43 0.00
Lower group 137 10.67 2.02

Intangible Semantic Skills Upper group 137 28.53 1.17 272 47.03 0.00
Lower group 137 15.51 3.01

Internal Control Skills Upper group 137 18.96 0.81 272 39.82 0.00
Lower group 137 11.70 1.97

Medium- and Long-Term Planning Skills Upper group 137 18.08 1.10 272 35.28 0.00
Lower group 137 11.20 2.00

Ego Ideal Perception Upper group 137 14.29 0.72 272 41.48 0.00
Lower group 137 7.71 1.70

USLIFE in Total Upper group 137 117.31 5.39 272 241 0.00
Lower group 137 87.83 6.10

SD: Standard deviation, USLIFE: Uskudar Life Meaning and Goals Scale
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Table 5: Convergent validity of Uskudar Life Meaning
and Goals Scale

Scales USBEMA
USLIFE

r 0.72

P 0.00

USLIFE: Uskudar Life Meaning and Goals Scale,
USBEMA: Uskudar Benevolent and Malevolancy Scale

Table 6: Uskudar Life Meaning and Goals Scale and the
reliability of dimensions

Scale/dimensions Item Cronbach’s
number alpha coefficient

Tangible Semantic Skills 4 0.70
Belief in Death 3 0.54
Skill to Postpone Satisfaction 4 0.63
Intangible semantic skills 6 0.75
Internal Control Skills 4 0.57
Medium- and Long-Term 4 0.58
Planning Skills

Ego Ideal Perception 3 0.56
USLIFE 28 0.74

USLIFE: Uskudar Life Meaning and Goals Scale

Conclusion

The USLIFE is a measurement tool developed by
researchers to measure individuals’ life goals and meaning.
Thus, in this study, it is aimed to measure whether there
are goals that will add meaning to life and to measure
perceptions about it. After validity and reliability studies,
it was revealed that it consisted of 28 items and 7 factors,
and the model built up from seven-factor structures was
tested and verified with validating factor analysis.

The USLIFE is a five-point Likert scale, with the maximum
score from the scale total being 140 and the minimum
score being 28. Accordingly, the increase in the score taken
from the USLIFE means that the individual’s life-purpose
skills increase.

To interpret the scores obtained from the USLIFE, the
highest score and lowest score ranges that can be taken
from the scale are determined and the range coefficients
are calculated according to the five-point Likert scale.
The total score taken from the scale is evaluated in terms
of a person’s life skills as “low level” in the range of
28—65 points, “intermediate level” in the 66—102-point
range, and “high level” in the range of 103—140 points.
The USLIFE has explained 52.28% of the total variance,
which is considered acceptable for social sciences.
Cronbach’s alpha coefficient of internal consistency in
reliability studies was found to be 0.74. Dimensions
also provided internal consistency in themselves, and it
turned out that USLIFE is a valid and reliable measuring
tool. As a result of the CFA studies, the goodness-of-fit
values of the scale were found to be at an acceptable
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Figure 2: USLIFE’s confirmatory factor analysis. USLIFE: Uskudar Life
Meaning and Goals Scale

level. Thus, it is thought that the USLIFE will provide
detailed data with the seven-dimensional structure in
which people involve in measuring life objectives. These
dimensions are Tangible Semantic Skills, Belief in Death,
Skill to Delay of Gratification, Intangible Semantic
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Table 7: Uskudar Life Meaning and Goals Scale of
goodness-of-fit index
Acceptable

Goodness-of-fit USLIFE

index goodness-of-fit goodness-of-fit
index values index values

¥*/SD <5 1024.821/303=3.38
RMSEA <0.08 0.07

NFI >0.90 0.93

NNFI >0.95 0.93

CFI >0.95 0.96

GFI >0.90 0.93

AGFI >(.85 0.86

SD: Standard deviation, USLIFE: Uskudar Life Meaning and
Goals Scale, Chi-square/degrees of freedom: 3.38; RMSEA: 0.06;
NFI1:0.93; NNFI: 0.93; CFI: 0.96; GFI: 0.93; AGFI: 0.86

Skills, Internal Control Skills, Medium- and Long-Term
Planning Skills, and Perception of Ego Ideal which
are included in the scale and differ in this aspect from
existing scales.

Although it is assumed that determining life goals shows
a similar quality in the context of positive psychotherapy,
the seven-dimensional structure of the USLIFE indicates
that comprehensive results can be achieved when new
dimensions are added. Thus, updating existing scales
with new dimensions is seen as important for responding
to new needs. It is thought that the USLIFE developed
in the Turkish sample can be used in examinations with
different variables in people aged 15 and over and will
contribute to the literature with its multidimensional
structure.

Patient informed consent
There is no need for patient informed consent.
Ethics committee approval

The ethics committee approval has been obtained from
the Uskudar University Noninterventional Research Ethics
Committee (61351342/April2021-27).

Conflicts of interest

There are no conflicts of interest to declare.
Financial support and sponsorship

No funding was received.

Author contribution subject and rate

+  Aylin Tutgun Unal (%50): Design the research, data
analysis and wrote the whole manuscript.

e Nevzat Tarhan (%50): Contributed with scale items,
theoretical background and data collect.
References

1. Tarhan N. Psychology of Values and Human. Turkey, Istanbul:
Timas Publishing; 2015.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Schwartz SH. Universals in the content and structure of values:
Theoretical advances and empirical tests in 20 countries. In:
Zanna MP, editor. Advances in Experimental Social Psychology.
Vol. 25. New York: Academic Press; 1992.

Schwartz SH. Value priorities and behavior: Applying a theory of
integrated value systems. In: Seligman C, Olson JM, Zanna MP,
editors. The Psychology of Values: The Ontario Symposium.
Vol. 8. Mahwah, New Jersey: Lawrence Erlbaum Associates;
1996.

Bardi A, Schwartz SH. Values and behavior: Strength and
structure of relations. Pers Soc Psychol Bull 2001;29:1207-20.
Schwartz SH. A theory of cultural value orientations: Explication
and applications. Comp Sociol 2006;5:137-82.

Seligman M. Positive psychology: A personal history. Ann Rev
Clin Psychol 2019;15:1-23.

Deniz L, Tutgun-Unal A. Development of a set of scales toward
the use of social media and values of generations in social media
age. Int J Soc Res 2019;11:1025-57.

Eksili N, Antalyali OL. A study to determine the characteristics
of generation Y in Turkey: A survey on school administrators.
Humanit Sci (NWSAHS) 2017;12:90-111.

Miicevher MH. Characteristics and Interaction Perceptions
of X and Y Generations against Each Other: SDU Sample.
Isparta, Turkey: Unpublished Master Thesis, Silleyman Demirel
University; 2015.

Morsiimbiil . Study on the cultural value change across three
generations: Ankara sample. Ankara, Turkey: PhD Thesis,
Hacettepe University, Institute of Social Science; 2014.
Tutgun-Unal A. Social media generations’ levels of acceptance
of diversity. Turk Online J Educ Technol 2021;20:155-68.

Borii DE, Yurtkoru ES. A Scale Development Study on Business
Lifestyles of New Generations. Adana Cukurova University 1V.
th Organizational Behavior Congress Proceedings; 2016.
p. 64-8.

Tutgun-Unal A, Deniz L. The comparison of work values of
social media generations in terms of giving importance to
work and obeying the rules in Turkey. Azerbaijan J Educ Stud
2020690:199-220.

Erdal M. Role of Social Media Networks on Personnel Sourcing
and Selection: A Research Regarding Generation X and Y.
Ankara, Turkey: Master Thesis, Gazi University, Institute of
Social Science; 2018.

Ozdemir S. According to the Theory of Generations, Media
Usage Habits of the Youngs in Turkey and Istanbul, as an
Example. [stanbul, Turkey: Master Thesis, Marmara University,
Institute of Social Science; 2017.

Tarhan N. Positive Psychology in 10 Steps. Istanbul, Turkey:
Timag Publishing; 2019.

Seligman ME, Peterson C. Positive clinical psychology. In:
Aspinwall LG, Staudinger UM, editors. A Psychology of
Human Strengths: Fundamental Questions and Future Directions
for a Positive Psychology. Salt Lake City, USA: American
Psychological Association; 2003. p. 305-17.

Rokeach M. The Nature of Human Values. New York: Free
Press; 1973.

Rokeach M, Ball-Rokeach SJ. Stability and change in American
value priorities, 1968—1981. Am Psychol 1989:44:775-84.
Brunstein  JC. Personal goals, and subjective wellbeing:
A longitudinal study. J Pers Soc Psychol 1993:65:1061-70.
Emmons RA. Personal strivings: An approach to personality and
subjective well-being. J Pers Soc Psychol 1986;51:1058-68.
ilhan T, Ozbay Y. The predictive role of life goals and
psychological need satisfaction on subjective well-being. Turk

The Journal of Neurobehavioral Sciences | Volume 9 | Issue 2 | April-August 2022 65



23.

24.

25.

26.

27.

28.

29.

66

Tarhan and Unal: Uskudar life meaning and goals scale studies

Psychol Couns Guid J 2010;4:109-18.

Kasser T, Ryan RM. Be careful what you wish for: Optimal
functioning and relative attainment of intrinsic and extrinsic
goals. In: Schmuck P, Sheldon KM, editors. Life Goals and
Well-Being: Towards a Positive Psychology of Human Striving.
Gottingen, Germany: Hogrefe & Huber Publishers; 2001.
p. 116-31.

ilhan T. The Self-Concordance Model of University Students:
Life Goals, Basic Need Satisfaction, and Subjective Well-Being.
Ankara, Turkey: Unpublished Doctoral Thesis, Gazi University,
Institute of Educational Science; 2009.

Ryff CD. Happiness is everything, or is it? Explorations on
the meaning of psychological well-being. J Pers Soc Psychol
1989:57:1069-81.

Akm A. The scales of psychological well-being: A study of
validity and reliability. Educ Sci Theory Pract 2008;8:741-50.
Bilgin O. The relationship between self-confidence levels of
adolescents and life goal and positive relation with others. Educ
Life 2017;31:55-66.

Eryilmaz A. Renew: Expansion of goals program for adolesonts
with respect to positive psycholterapy and comprehensive
guidance. J Family Soc 2010;20:53-65.

Eryilmaz A. Investigating of psychometric properties the scale
of setting life goats with respect to positive psychotherapy on
university students. Clin Psychiatry 2012;15:166-74.

Aydiner BB. The Relationship between Sub-Dimensions of
the Life Goals with General Self-Efficacy, Life-Satisfaction.
Sakarya, Turkey: Master Thesis, Sakarya University, Institute of
Educational Science; 2011.

3L

32.

33.

34.

35.

36.

37.

38.

40.

41.

Akdemir A, Konakay G, Demirkaya H, Noyan A, Demir B,
Ag C. An investigation of expectations of career perception and
change, and leadership style of generation Y. J Econ Manage
Stud 2013;2:11-42.

Bayramoglu G, $ahin M. Field study investigating the
expectations of employment and tendencies of the generations Y.
J Labour Relat 2017;8:56-75.

Tutgun-Unal A, Deniz L. Social media usage levels and
preferences of social media generations. Int J Soc Res
2020;15:125-44.

Tutgun-Unal A, Deniz L. Development of the social media
addiction scale. Acad J Inform Technol 2015:6:51-70.

Kalayct §. SPSS Applied Multivariate Statistical Techniques.
Turkey, Ankara: Asil Publishing; 2010.

Tavsancil E. Measuring Attitudes and Data Analysis with SPSS.
Turkey, Ankara: Nobel Publishing; 2002.

Tarhan N, Tutgun-Unal A. Validity and reliability studies of
the Uskudar Benevolence and Malevolance Scale (USBEMA)
in the digital age. The Turkish Online Journal of Educational
Technology 2022; 21: 101-13.

Tavsancil E, Aslan EA. Content Analysis and Application
Examples for Verbal, Written and Other Materials. Turkey,
Istanbul: Epsilon Publishing; 2001.

Sharma S. Applied Multivariate Techniques. New York: John
Wiley & Sons Inc; 1996.

Tinsley HE, Tinsley DJ. Uses of factor analysis in counseling
psychology research. J Couns Psychol 1987;34:414-24.
Buyukozturk §. Handbook of Data Analysis for Social Sciences.
Turkey, Ankara: Pegem Academy Publishing; 2002.

The Journal of Neurobehavioral Sciences | Volume 9 | Issue 2 | April-August 2022



Tarhan and Unal: Uskudar life meaning and goals scale studies

Annexure 1: Uskudar Life Meaning and Goals Scale

Item Items Don’t Agree Moderately Strongly Agree

number agree at all less agree agree  atall

1 I dream of getting rich

2 I dream of being famous

3 My biggest wish is to be healthy first and foremost

4 It is very important to have a position

5 I don’t care what kind of person I'm called after I die

6 It’s important to me what’s written on my headstone after my life ends

7 I pay attention to the steps I take to leave a good story behind

8 I"d rather spend the day doing well than having trouble investing in the future

9 When I face challenges, I don’t push myself too hard, I change the subject

10 I avoid targets that I will have difficulty with

11 The concepts of “Flag,” “Homeland,” “God” are of great importance to me

12 I like to wait for bigger gains, it is more important for me to get results
immediately

13 I can’t control my passion for shopping

14 I fall in love easily

15 When I’'m studying or getting bored doing a job, I quit right away

16 When I’m doing things I don’t like, I can keep thinking about what they’re
going to get me in the medium and long run

17 I don’t want to be in trouble to have more financially

18 I dream of being an explorer, inventor, or Nobel laureate who benefits humanity

19 For me, my own needs take precedence over national values

20 For me, my own needs take precedence over religious matters

21 It’s more important to succeed in something I work for than human relations

22 I believe in the saying, “The one who loves his country the most is the one who
does his duty best”

23 I"d rather not think about death and the afterlife

24 I’d rather be admired and envied than useful to society

25 If the goal is to be more successful and happy, it doesn’t hurt to neglect my
family

26 I care a lot about other people praising me

27 I like to take some risks and do new and different things

28 My own happiness and desires are more important than many other things

Items 1, 2, 4, and 26 are measuring dimensions of “Tangible Meaning Skills,” 5, 6, and 7 dimensions of “Belief in Death,” 8, 9, 10, and

17 dimensions of “Skill to Delay of Gratification,” 11, 19, 20, 22, 23, and 28 dimensions of “Intangible Meaning Skills,” 12, 13, 14, and

15 dimensions of “Internal Control Skill,” 3, 16, 18, and 27 dimensions of Medium- and Long-Term Planning Skill,” and 21, 24, and 25
dimensions of “Perception of Ego Ideal.” The USLIFE is a self-assessment scale that measures a person’s life meaning and goals skills and
measures perceptions about it. The scale is suitable for applying to 15 years of age or older. Assessment: The total score taken from the
scale is assessed as “low level” in the range of 28—65 points, “intermediate level” in the 66—102 points range, and “high level” in the range
of 103—-140 points. Notice: [tems numbered 1, 2, 4, 5, 8, 9, 10, 12, 13, 14, 15, 17, 19, 20, 21, 23, 24, 25, 26, and 28 must be reverse-coded.

USLIFE:

Uskudar Life Meaning and Goals Scale
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